
MEMORANDUM OF AGREEMENT
made this     day of                    2019   BETWEEN the International Labour Organization, represented by the International Labour Office, 4, route des Morillons, CH‑1211 Geneva 22, Switzerland (hereinafter called the ILO), of the one part, AND


Ministry of Health


39 Yirmiyahu Street


Jerusalem 9101002


Israel

(hereinafter called the Publishers), which expression shall where the context admits include the Publishers' executors and assigns or successors in business as the case may be, of the other part, whereby it is mutually agreed as follows:

1.
The ILO grants to the Publisher a non-exclusive, non-transferable worldwide licence to translate into Hebrew the ILO publication entitled: Stress prevention at work checkpoints. Practical improvements for stress prevention in the workplace (hereinafter referred to as the said work) for publication in electronic format on the Publisher’s Website (hereinafter referred to as the Web edition), free of charge, subject to the conditions following.

2.
The copyright of the said work shall remain the property of the International Labour Organization, which hereby empowers the Publishers to take, at their own expense, any action, legal or otherwise, that they may consider necessary to protect their rights under this Agreement, subject to the prior agreement of the ILO to such action.

3.
The Web edition shall be made available to end users before 1 July 2020.   In event of the Publisher failing to do so within six months after the above date, and unless mutually agreed otherwise in writing, the rights herein conveyed shall revert to the ILO, without prejudice to any claim it may have for damages or otherwise.

4.
The Publisher shall cause the Web edition to be made faithfully and accurately from the complete text of the said work by a competent translator and shall take sole responsibility for the accuracy of the translation.  The Publisher shall not alter, abridge or add to the said work in any way without the consent in writing of the ILO.  The Publisher undertakes to advise end users of the ILO copyright vested in the said work. Both parties agree to inform each other of any infringements of the copyright that may be brought to their attention. The following copyright notice and disclaimers shall appear in the Web edition, in the Hebrew language:

The original edition of this work was published by the International Labour Office, Geneva, under the title Stress prevention at work checkpoints. Practical improvements for stress prevention in the workplace. Copyright ( 2012 International Labour Organization.
Hebrew translation copyright ( 2020 Ministry of Health.
Translated and reproduced by permission.
The designations employed in ILO publications, which are in conformity with United Nations practice, and the presentation of material therein do not imply the expression of any opinion whatsoever on the part of the International Labour Office concerning the legal status of any country, area or territory or of its authorities, or concerning the delimitation of its frontiers.

The responsibility for opinions expressed in studies and other contributions rests solely with their authors, and publication does not constitute an endorsement by the International Labour Office of the opinions expressed in them.

Reference to names of firms and commercial products and processes does not imply their endorsement by the International Labour Office, and any failure to mention a particular firm, commercial product or process is not a sign of disapproval.
The ILO shall accept no responsibility for the validity or completeness of the Hebrew  translation or for any inaccuracy, errors or omissions or for the consequences arising from the use thereof
6.
The republication or redistribution in any form or by any means, in full or in part, by the end-users without the written consent from the ILO, is prohibited.

7.
The ILO may request the Publisher to withdraw the Web edition or any parts thereof from its Website, or to replace it with an updated or revised version. The Publisher undertakes to do so no later than six weeks following the request.

8.
The Publishers shall pay to the ILO the following royalties:  NIL.
9.
In lieu of royalties, the Publishers empower the ILO to make use of its translation in whole or in part as the ILO may decide, including the assignment of this right to third parties and throughout the world, it being understood that due acknowledgement to the Publishers' edition will be given.

10.
This licence is non‑exclusive and all rights not mentioned in this Agreement shall be retained by the ILO.  Furthermore, the rights granted to the Publishers under this Agreement shall not be transferred 
or assigned, in whole or in part, to any third party without the prior approval in writing of the ILO.

11.
  The PDF files of the final Web edition shall be sent to irvine@ilo.org. 
12.
Nothing in this Agreement or relating thereto shall be construed as constituting a waiver of privileges or immunities of the ILO. This Agreement creates only an independent contractor relationship between the parties.  Neither party is an agent of the other.

13.
Any dispute that may arise under this Agreement shall first be the subject of an exchange of views between the parties. In the event that such dispute is not resolved by mutual agreement it shall be arbitrated in Geneva, Switzerland under the United Nations Commission on International Trade Law (UNCITRAL) Arbitration Rules.

14.
   Until changed by notice in writing to the Publishers by the ILO, all communications required under the terms of this Agreement or otherwise to be addressed to the ILO shall be directed to the International Labour Office, ILO Publishing, Rights and Licensing, 4 route des Morillons, CH‑1211 Geneva 22, Switzerland, and until changed by notice in writing to the ILO by the Publishers, all postal communications required under the terms of this Agreement or otherwise to be addressed to the Publishers shall be directed to the Ministry of Health, 39 Yirmiyahu Street,  Jerusalem 9101002, Israel.  Any changes or modifications to the addresses shall be communicated in writing by registered mail and shall become an annex to this Agreement.

15.
Annexes may be added to this Agreement subject to the approval in writing of both parties.  Any such annexes shall form an integral part of this Agreement.

16.
This Agreement shall enter into effect when signed by both parties.

IN WITNESS WHEREOF, duplicate originals of this Agreement have been signed on behalf of the Publishers, by its officer thereunto authorized, and on behalf of the ILO, by its authorized contracting official, on the dates specified below.

For and on behalf of the Publishers
For and on behalf of the

International Labour Office

By ....................……...............
By ..................................…….



its ..................................……..
Mr Chris Edgar, Head, ILO Publishing 
......................................……..
..............................……….......

            Place and date
           
              Place and date

